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FINANCIAL FIGURES QUICK GUIDE
Key Information and Data for 2025 m

Federal Income Tax Brackets & Rates APR15  Deadline to establish a 2024 SEP plan

m Head of Household APR15 “Tax Day” - deadline to file Form 1040 or

request extension

10% $0-$11,925 $0-$23,850 $0-$17,000

2024 contribution deadline for Roth IRAs & traditional
12% $11,926-$48,475  $23,851-$96,950 $17,001-$64,850 APR 15 IRAs
22% $48,476-$103,350  $96,951-$206,700 $64,851-$103,350

2024 contribution deadline for Health Savings

APR15 Accounts (HSAs)
24% $103,351-$197,300 $206,701-$394,600 $103,351-$197,300
2024 contribution deadline for Solo 401(k)s, SEPs
32%  $197,301-$250,525 $394,601-$501,050  $197,301-$250,500 APRTS  Yoochs ' (k)s, SEPs,
9 - - -
35% $250,526-$626,350 $501,051-$751,600 $250,501-$626,350 APR 15 Deadline to correct excess IRA and/or qualified plan
contributions
37% $626,351 and up $751,601 and up $626,351 and up
APR 15 First installment of estimated taxes due for 2025

Standard Deductions

JUN 16 Second installment of estimated taxes due for 2025
Standard Deduction

SEPT 15 Third installment of estimated taxes due for 2025

Single $15,000

Deadline to file Form 1040 for those who requested an
Head of Household $22,500 OCT 15 extension
Married Filing Jointly $30,000

Deadline to recharacterize ineligible IRA contributions

OCT15  made for TY 2024

ADDITIONAL DEDUCTIONS: If you are aged 65 or older, or blind, you can claim an
additional standard deduction of $2,000 this year if single or $1,600 if married.

. . . . . DEC 31 Deadline for IRA/qualified plan RMDs
Retirement Plan Contribution Limits

DEC 31 2025 employee contribution deadline for 401(k) plans

huti Catch-up
Contrilnlzzlttlon Contribution** DEC 31 Deadline to settle a capital loss or gain transaction
Limit
DEC 31 Deadline to establish a 2025 Solo 401(k)
401(k), 403(b), 457, Thrift Savings Plan* $23,500 $7,500
IRA and Roth IRA $7.000 $1.000 Qualified Dividends & Long-Term Capital Gains

Solo 401(k) $70,000 $7,500 o SOHRIE S
— 15% $48,351-$533,400 $96,701-$600,050
Slmpllf!ed Employee $70,000 $7,500%**
Pension (SEP-IRA) ! ! 20% $533,401 and up $600,051 and up

*Not including employer contributions **For plan participants aged 50 or older in 2024 3
***Only applies for employees permitted to make traditional IRA contributions to their Mg;;ae:‘af;;y Head of Household
SEP-IRA accounts
e 0% $0-$48,350 $0-$64,750
Income Limits
15% $48,351-$300,000 $64,751-$566,700
Limit or Phase-Outs Limit or Phase-Outs 20% $300,001 and up $566,701 and up
for Married (Joint)
Filers*

for Individual Filers

3.8% Net Investment Tax
e o - Kk
RN I $126/000-8146,000 | Fiingstas _J}  ThresholdA

Roth IRA $150,000-$165,000 $236,000-$246,000 Single $200,000
Retirement $38,2‘50 $76,500 Head of Household* $200,000
Saver's Credit*** ($57,375 if HOH) '
Married Filing Jointly $250,000
*If one spouse has a workplace account and the other doesn't, the other can claim . -
the full deduction on their IRA contribution until the couple’s income exceeds Married Filing Separately $125,000
$236,000 **If the contributing spouse has access to a retirement plan _ .
**¥The amount of this non-refundable credit is 50%, 20% or 10% of up to $2,000 of Qualifying Widow (er)** $250,000
qualified retirement savings contributions, depending on your Adjusted Gross Income
and filing status *With Qualifying Person  **With Dependent Child

Education Tax Benefits

American Opportunity Tax Credit Credit of $2,500 (max) per eligible student* $80,000 MAGI*** ($160,000 MAGI for joint filers)****

Lifetime Learning Credit Credit of up to $2,000** $80,000 MAGI*** ($160,000 MAGI for joint filers)****

Tax-free earnings for qualified education expenses

Coverdell Education Savings Account (contribute up to $2,000 annually)

$95,000 MAGI*** ($190,000 MAGI for joint filers)

40% of this credit is potentially refundable. **The amount of the credit is 20% of the first $10,000 of qualified education expenses. ***Modified Adjusted Gross Income. ****If MAGI is between $80-90K ($160-
180K if Married Filing Jointly), your credit is reduced
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Estate Tax Rates

Social Security

Plus this % on amount Full Retirement Age
Amouréts%fn'l(;axable Es;:ra‘:guTr‘atx in excelg,s of lower (Depending on Year Born) 67
imit
Maximum Possible Monthly Benefit
$0-$10,000 $0 18% @tFRA) y menet $4,018
$10,001-$20,000 $1,800 20%
: ‘ Retirement Earnings Exempt Amounts $23,400F/)ngar Ve
20,001-$40,000 $3,800 22%
$40,001-$60,000 $8,200 24% Based on Normal Retirement Age RIS
(NRA) i
$60,001-$80,000 $13,000 26% No limit after NRA
$80,001-$100,000 $18,200 28%
Social Security Taxable Benefits
$100,001-$150,000 $23,800 30%

Provisi | S.S. A t
$150‘001-$250‘000 $38’800 s2% m SUbjeC:“t‘;u-Pax
$250,001-$500,000 $70,800 34% X i _
$500,001-$750,000 $155,800 37% Widow(en s e 525001 555000 Up 0'50%

,001- ! ) b $34,001+ Up to 85%
$750,001-$1,000,000 $248,300 39% $0-$32,000 $0

Married Filing Jointly $32,001-$44,000 Up to 50%

$1,000,000+ $345,800 40% $44,001+ Up to 85%

Married Filing Separately

(Living Together) $0+ Up to 85%

Estate and Gift Tax Exclusions, Exemptions

*Provisional income is derived by adding the individual's Adjusted Gross Income,
tax-free interest, 50% of Social Security benefits, and any other tax-free benefits.
**Also married filing separately and living apart from spouse.

Unified Estate and Gift Tax Exclusion $13,990,000
Generation-Skipping Transfer (GST) Tax Health Savings Accounts, High Deductible Health Plans
Exembti $13,990,000
ption
Annual Exclusion Amount (AEA) for Gifts $19,000 m Cat
AEA for Gifts to non-U.S. Citizen Spouse $190,000 HSA Contribution Y $8.300 .,
Limit ! ! !
H ini f HDHP Minimum
Alternative Minimum Tax Exemptions Deductible $1,600 $3,200 N/A
: Exemption 28% Tax Rule
Exemption i HDHP Max. Out-of-
Amount Applies for
Single $88,100 $626,350 $239,100 ACA Out-of-Pocket
—— Limit for HDHPs $9,450 $18,900 N/A
Jointly $137,000 $1,252,700 $239,100 *Age 55 or older
Married Filing
Separately $68,500 $626,350 $110,550 Deductibles & Coinsurance
Trusts and Estates $30,700 $102,500 $239,100
Medicare Costs Part A Deductible (per benefit period) $1,676
Coinsurance
PartA $518* Coinsurance $419%
Days 61-90
PartB $185%*
Coinsurance .
PartC Varies by plan Days 91+ $838
PartD Varies by plan/income Part B Deductible e
y plan/ e $257

*If applicable. You usually pay no Part A coverage premium if you or your spouse paid

Medicare taxes while working **Or higher, determined by income *Per day of benefit period. **Per each “lifetime reserve day” after day 90 for each

benefit period (up to 60 days over your lifetime). *** After deductible is met, you
typically pay 20% of the Medicare-approved amount for most doctor services.

Sources: IRS.gov, Investopedia.com, SSA.gov, CMS.gov, Healthcare.gov

The information given has been derived from sourced believed to be accurate. This information is intended as a guide for the preparation of tax returns, nor should it be construed as
legal, accounting, or tax advice. This information is subject to legislative changes and is offered “as is,” without warranty of any kind. Publisher and provider assume no obligation to
inform readers of any changes in tax laws or other factors that could affect the information contained herein.

Investment Advisory Services offered through Trek Financial LLC., an (SEC) Registered Investment Advisor. Information presented is for educational purposes only. It should not be
considered specific investment advice, does not take into consideration your specific situation, and does not intend to make an offer or solicitation for the sale or purchase of any
securities or investment strategies. Investments involve risk and are not guaranteed, and past performance is no guarantee of future results. For specific tax advice on any strategy,
consult with a qualified tax professional before implementing any strategy discussed herein.

Trek 25-116
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